CITY OF GEORGETOWN
ORDINANCE NO. 17- 006

AN ORDINANCE AMENDING ARTICLE IV OF SECTION 2-111(c) OF THE CODE OF ORDINANCES
TO INCREASE THE MAXIMUM PAY RANGE OF GRADE 11 IN THE SCHEDULE OF
COMPENSATION.

Sponsor: David Lusby
SUMMARY

1. Amends section Article IV of 2-111(c) of the Code of Ordinances, which sets forth the Schedule of
Compensation, to increase the maximum pay for Grade 11 to $103,809.

2. Provides for repeal of inconsistent ordinances, severability of provisions and an effective date
upon passage and publication.

The full text of Ordinance 17-po(, is available for examination in the City Clerk’s Office, 100 North Court
Street, Georgetown, Kentucky 40324 or at www.georgetownky.gov.

INTRODUCED AND PUBLICLY READ FIRST TIME:  May 22, 2017

PUBLICLY READ SECOND TIME AND PASSED: June 1, 2017

APPROVED: f [S\yn—

Tom Prather, Mayor

ATTEST: Cl)h d.uD e~

Tracie Hoffman,\ki%rk

I, Andrew S. Hartley, hereby certify | am an Attorney licensed to practice law in the Commonwealth of
Kentucky. My office is located at 100 North Court Street, Georgetown, Kentucky 40324. | furthercertify
the foregoing Summary of Ordinance 17-_9¢¢, , of the City of Georgetown, Kentu/ky, NAS prep:% in
accordance with the requirements of KRS 83A.060(9), and is a true and_accurate-Summary of the
contents of said Ordinance. /’

ndrew S. Hartley




CITY OF GEORGETOWN
ORDINANCE NO. 17 - 006

AN ORDINANCE AMENDING ARTICLE IV OF THE CODE OF ORDINANCES,
SECTION 2-111, ENTITLED “"PERSONNEL AND PAY CLASSIFICATION PLAN”

Sponsor: David Lusby

WHEREAS, the City Council has established the compensation ranges for employee grades by
ordinance pursuant to KRS 83A.070; and,

WHEREAS, the fiscal year 2017 budget provides for employee compensation increases, which
necessitates the amendment of the compensation range of Grade 11,

NOW, THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF
GEORGETOWN:

SECTION ONE

Article IV of the Code of Ordinances, Section 2-111, entitled “Personnel and Pay Classification
Plan,” is hereby amended as follows:

Sec. 2-111. Personnel and pay classification plan.

(a) The purpose of this section is to comply with the requirements of
KRS 83A.070{4), providing that each city shall fix the
compensation of city employees in accordance with a personnel
and pay classification plan which plan shall be adopted by
ordinance.

{b) There is hereby adopted by reference, "personnel policies and
procedures,” such document being on file in the clerk-treasurer's
office, made a part hereof, incorporated herein by reference, and
marked "Exhibit A" for purposes of identification.

(c) Those positions of employment as are set forth in "Exhibit B" on
file in the clerk-treasurer's office, made a part hereof, and
incorporated herein by reference, are hereby established as
authorized positions of employment, and the system of
classification as set forth in the document is hereby adopted.



Schedule of Compensation

Pay Grade Ranges

Min Max
Grade 4
$22. 556 $47,386

Grade 6
$29,353 $54,959

Grade 8
$35,533 $65,139

Grade 10
$48,372 $77.91

W $103,809

SECTION TWO

If any section, subsection, sentence, clause, or phrase of this ordinance is held unconstitutional
or otherwise invalid, such infirmity shall not affect the validity of the remainder of this ordinance.

SECTION THREE
Any and all existing ordinances inconsistent with this ordinance are hereby repealed.

SECTION FOUR

This ordinance shall take effect after its passage and publication according to law.



PUBLICLY INTRODUCED AND READ FIRST TIME:  May 22, 2017

PUBLICLY READ SECOND TIME AND PASSED: June 1, 2017

APPROVEDWL

Tom Prather, Maypr

ATTEST:




